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110 YEARS YOUNG!

This year, the Firm will be grandly stepping onto
the 110th year of its long-standing glory, thereby
marking an impressive and unparalleled epoch in
the history of the Indian legal era. A century long
saga in itself is a formidable legacy to be associating
oneself with, and with the Firm on the brink of
attaining this milestone this year with more than a
thousand of its members - the sheer excellence of
legal fortitude, client service tradition and values
that the Firm upholds, all become enmeshed into a
force to be reckoned with.

While the
celebrations for its members to mark this

pandemic  restricted  physical
commemoration, a series of celebratory chain of
events, keeping in mind the times we live in, were
curated by the Firm to mark this distinctive

supercentenarian saga.

We observed International Yoga Day as a part of
the 110 years’ celebrations by practising asanas,
pranayama breathwork and short guided

meditation session across the Firm, virtually.
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On occasion of International Yoga Day and as part of our
110th Anniversary Celebrations

International Yoga Day celebrated by the Firm
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A ‘sound healing session” was organised to help
members relax their mind and body by way of vocal
or instrumental vibrations of gongs, Tibetan

singing bowls and tuning forks.
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Sound Healing Session organised by the Firm

The Firm also collaborated with Green Yatra for
the ‘One for One’ Plantation Campaign and
successfully planted 1000 trees for 1000 members,
thus contributing to the verdure and creating a

sustainable and greener tomorrow.

1000 saplings planted at these sites

Tree Plantation Drive in collaboration with Green Yatra

The celebrations were also marked by an increased
emphasis on the importance of health, where the
Firm hosted a special session on Cardiac Health on
World Health Day for its members.

With the years of richness in experience, culture
and work ethic that are enmeshed in the fabric of
the Firm as tradition over these past 110 years, it is
indeed the responsibility of all members of the
Firm to embrace and instil the principles that the
Firm stands for and reflect the same in each
moment we are associated with this inspiring
establishment!
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NEW OFFICE: CHENNAI

We are elated to announce that the Firm has
opened a new office in Chennai, with Arva
Merchant (Dispute Resolution), Rohan Cherian
(Corporate and M&A), Thriyambak Kannan
(Dispute Resolution) and Vivek Sriram (Corporate

and M&A) serving as Firm’s resident Partners.

The Chennai office aligns with the Firm’s broader
strategic view of the southern states of India being
a solid base for several large and medium scale
conglomerates and industries. We look forward to
working closely with our existing clients and
expand our clientele in south India, with the aim of

serving as their preferred and trusted advisor.

We are now also In Chennai
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We are pleased to announce our second office in South
India - in Chennai

We would love to hear your feedback and
views on the Alumni Newsletter or the
larger KConnect alumni programme.

Please let us know by sending an email to
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HEALTH & WELLNESS
FRAMEWORK

What began as a period of uncertainty and
apprehensions regarding the future underwent
‘waves’ of predictions, assurances, news, and
fallbacks - all rendering the past year into an almost
impasse like scenario. With the Firm already being
well adept with the WfH mode of functioning, the
juggernaut of members, resources and technology
performed exceedingly well over the past quarters,
based on incessant cooperation, dedication,
discipline, and shared goals between members.
However, with W{H extending in time, the Firm
became increasingly cognizant of the toll that the
pandemic and its repercussions took over
members, and thus acted promptly to implement
the “People Well-being Framework”.

The framework, which was widely welcomed as a
panacea by the members on account of the mental
and physical stress triggered by the COVID-19
outbreak, includes a host of mitigation measures
such as a special two-week long sick leave for
members if they / their immediate family members
contract COVID-19 or related complications; a
‘recuperation leave’ after end of a critical milestone
on a transaction; ‘wellness leave’ in case a member
is suffering work induced fatigue, anxiety, chronic
stress or similar ailments; and ‘switch-off periods’
of at least 24 hours on weekends to ensure
availability of uninterrupted personal time for
members. The framework also accentuates the
importance of conservation of personal time
during the course of workdays by, inter alia,
encouraging members to be mutually respectful of
time boundaries so that the lines between work
time and off-time are not blurred on account of
incessant digital presence during the WfH mode.

In collaboration with EdPowerU, the Firm is also
organising ‘In this Together’ - small group sessions
for members, that are focused on ensuring their
wellness and maintaining work-life balance by
constituting small groups of members across



